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• Mississippi Legislature (State Funds)

– General Funds Appropriation ($76M)
– Education Enhancement Funds Appropriation ($4.4M)

• U.S. Department of Education (Federal Funds)

– Carl Perkins Grant ($13.6M)

Note: The District Fund Code for all CTE Funds is 2711.
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Career & Technical Education (CTE) Funding



CTE Personnel Contract
Salary

Scale 
Salary

CTE 
Program 

Rate

% of CTE 
Teaching Time

CTE Reimbursement

CTE Skills 
Teachers & 
Counselors

$40,000 $35,000 49% 100% $17,150

Family & 
Consumer 

Science 
Teachers

$30,000 $25,000 40% 50% $5,000

Student 
Services 

Coordinator

$25,000 $20,000 50% 100% $10,000

CTE Director $50,000 $45,000 100% 100% $45,000
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How are CTE Salary Reimbursements Calculated 
(State Board Rule 94.5 CTE Revenues)
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• VETB-100 (CTE Teacher Budget Report) 
– Shows individual CTE Personnel reimbursements and the total CTE 

funds the district will receive for the current school year.
– The CTE Director enters data and monitors this report regularly, 

ensures all pending issues are resolved, and provides a copy of the 
report to Business Managers, monthly or quarterly basis is 
recommended.

• VEFE-110 (CTE Monthly Expenditure Report)
– Report provides Business Managers with a monthly salary 

reimbursement breakdown of funds received via EFT.
– The Business Manager should compare the Teacher Budget report to 

the Monthly Expenditure Report for accuracy/changes in personnel.
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What Reports are Used to Track CTE Salary 
Reimbursements?



Where is CTE Salary Reimbursement Data Entered?  MSIS/CTE 
Teacher Record Screen (Only accessed by CTE Directors)
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CTE Teacher Budget Report – VETB 100

No License/Endorsement

Reimbursement PendingNo Years of Experience 7



CTE Monthly Expenditure Report – VEFE 110 (Page 1)
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CTE Monthly Expenditure Report – VEFE 110 (Page 2)
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CTE Monthly Expenditure Report – VEFE 110 (Page 3)
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EFT Monthly Summary – CTE
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School Payment Monthly Summary – Eric Hollis
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CTE Personnel Report for MAEP Calculations
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• CTE Directors must make final revisions to the teacher budget by the end of May. They 
should check to make sure teachers listed on the report are licensed and teaching that 
CTE program with the correct percentage of time. 

• CTE Directors will provide an updated copy of the Teacher Budget report to Business 
Officers by the end of May.

• Business Officers should compare the teacher budget report with the monthly 
expenditure report to determine the remaining funds due to the district from CTE.

• MDE will make final end-of-year payments during the months of June and July based on 
CTE Directors’ adjustments in May.

• Business Officers should contact MDE, if there are any discrepancies between the total 
amount of CTE funds reimbursed by the end of June and the amount shown on teacher 
budget report provided by the CTE Director at the end of May.

NOTE:  With budget uncertainties, any reconciled funds must be reimbursed to districts or 
returned to MDE on or before July 31st of each year. Business Officers must ensure that all 
CTE funds have been received before filing year-end financial statements in Financial 
Electronic Transfer System (FETS) (FETS).

CTE End-of-Year Reconciliations
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Melissa May, Office Director
Bureau of Compliance & Reporting

Office of Career and Technical Education
Telephone: (601) 359-3974

Fax: (601) 359-6619
Email: mmay@mdek12.org

Contact Information:
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